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I Tills Agreeraent is riade this ^ J day of 

I /[y ^ 

jlSS^, between the Board of Chosen Freeholders of the^Xounry of 

;jBergen, hereinafter referred to as the "County" and Policenen’^ 
Benevolent Association Local 270, Bergen County Sheriff's Depai 
"ment, hereinafter referred to as the "Local”. 

WHERBAS, the parties have carried on collective nejjoi 


.jations for the purpose of developing a contract covering wages, 


hours of work and all other terns and conditions of eoploynent 


«!for Che Local. 


... 


NOW, TEZRZPORB, the parties agree as follows: 


ij AKTICLE 1 - Recognition 

/ 

•I 1 . The County hereby recognises the Local as the sol 


;!and exclusive representative of all en:ployees covered under tb: 


:|Agreement in the titles of Investigator, Sheriff’s Office; and 
Investigator Sergeant, Sheriff's Office. 

1 

2. The title "Officer" shall be defined to include \ 
iplural as well as the singular, and to include fec:aJ.es. 


-« ARTICLZ 2 ~ Term of Agreement 

ii thrc 

;i This Agreement shall be in force from January 1, 198,' 


jlDecember 31, 1984, and the status quo as of the latter date sh; 

t 

■'thereafter remain in full force and effect until a successor a; 
■ment is executed. 


ARTICLE 3 - Collective Negotiating Procedure 


1. Collective negotiations with respect to rates of 
hours of work and other conditions of enploynent and bargaicab 



'■;‘issues shall be conducted by the duly authorized negotiating 

•i' • 

'jagent oi* each of the parties. Not more than three (3) additional 

ij 

‘’representatives of each party, plus counsel and two experts, shall 

ij 

I participate in collective negotiating meetings, except by consent 

! 

of both parties. * 

j 2. Collective negotiations for'the contract period 

I * 

i*- • 

j beginning January 1, 1985 shall commence on or about September 10, 
i 198 - 4 . 

i • 

3. Negotiating; sessions shall begin at 1:30 p.m. or 

>1 

1 

JI such other tine mutually agreed upon by the parties on the date 

J 

ij agreed upon and the Local's representatives (not exceeding the 

jj' 

i number shown in Section 1) on duty on that day shall be permitted 

'i - ' 

;j to attend the negotiating session and subsequent regularly schedulf 

V 

'I negotiating sessions. without loss of pay. No other payment will 
be made to association representatives for the negotiating ses- 

1 

!sions. 

i 

: A2TICLL 4 - Preservation of Rights 

t 

-i 1. Nothing in this Agreement shall abrogate the exist- 

il 

ing management rights of the elected or appointed officials in 
i charge of the- various departments of County government subject to 
this Agreement and to all applicable Federal and State laws, rules 

; and regulations and the existing rights of the employees. 

.1 

I 2. The County agrees that all benefits provided to the 

-i 

: employees in the agreement between.the County and PBA Local 134 
(in which the employees were formerly members) covering the years 
1974-1975 as well as those provided during the years 1976-1977 
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when no signed agreement between the said parties existea, ana tn' 
provided in the agreement between the County and the Local cover 
ing the years 1979-1930 and 1901-1932 shall be raaintained during 
the tern of this Agreement except as herein changed, modified or 
altered by or deleted from the provisions of this Agreement, 
ARTICLE $ - Discrimination 

This contract shall be subject to all State and Federal 
regulations on discrimination. Thera shall be no discrimination, 
interference or coercion by the employer or any of its agents 
against the employees represented by the unit because of memberai 
or activity in either the PBA or group constituting said unit. 
article 6 * Notification of Changes 

Proposed new rules or modification of existing rules 
governing working conditions shall bo negotiated with the Local*; 
representative before they are established. 

ARTICLE 7 - Salary 

1. Effective January 1, 1933> each permanent employee 
presently in the unit in the title of Investigator, Sheriff’s 
Office, with a minimum of one year’s service, shall receive an 
increase in his annual base salary of $1,700.00. The miniiuuin 
salary for the year 1933 shall be $10,500.00. The base salary fo] 
the year 1933 for each of the employees presently covered under 
this Agreement shall be set forth in Schedule A attached hereto. 

2. Effective January 1, 1984., each permanent employee 
presently in the unit in the title of Investigator, Sheriff’s 
Office, with a minim\im of one year’s service, shall receive an 
increase of $1,600.00 in his then base salary. The minimum salar; 
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ll for the year 19S4 shall be $12,600.00. The base salary for the 
!l vear 198 4 for each of the enoloyees presently covered under th 

li‘ 

Agreement shall be as set forth in Schedule B attached hereto. 

3. Imployees in the title of._ Investigator, Sheriff 
Office, who attain permanent status subsequent to the date of 
execution of this Agreement, shall move from minimum to maximt 
! base salary in four (4) equal annual increments. It is unders 
that for the purposes of this paragraph, the term "maximum bas 
salary" shall mean $23,802.00 in 1983 and''$ 25 fh- 02.00 in 1981. 
' 4. Effective January 1. 193 3, the base salary of 

i employees in the title of Sheriffs Investigator, Sergeant, s^ 
I be $ 1 , 500.00 above employees in the title of Sheriff’s Invest! 


!l ARTIChZ 3 - Longevity 


1. Payments shall be made to employees with unbrok 


lunty 

as follows 

(6 y 

ears) 

S2 00.00 

■ (9 

years) - 

$400.00 

i (14 

years) - 

$ 600.00 

1 (19 

years) - 

5 800.00 

e ye 

ars 1983 

and 1934 

bi-weekly equal payme 

t and 

shall be 

include 

■ in 

advance to employ 

duri 

r .2 the ye 

ar shall 


i; 

.■who resign or are discharged for cause during the y 

! 

•deducted from final payments as to these employees. 
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ARTICLE 9 - Health Benefits 


1. The County shall continue to provide all enployees 
and inembers of their imriediate fanily covered under the present 
coverage with like or similar hospitalization and other insurance 
as is now provided. In the event that the insurance carrier pre¬ 
sently covering the hospitalization and medical insurance for the 
County shall refuse to carry or continue said insurance coverage, 
then, in that event, the County shall immediately apply to a new 
insurance company for the identical insurance as is now provided, 
provided that there shall be no interruption of insurance coverag 
afforded. In the event that there is any insurance interruption 
on coverage, then the County shall be responsible for the period 
during said interruption and shall pay all medical bills incurred 
as v;ould have been paid had the policy remained in effect. 

2. Summer, seasonal and per diem workers are not eli¬ 
gible. 


3* In accordance with the provisions of Chapter 11, 
Public Laws of 1973> premiums for benefits in the State Health 
Benefits Program shall be paid by the County for those enployees 
in the unit who retire, providing that they have served a minimum 
of 25 years as.set forth in the Act. If the laws of the State of 
New Jersey are amended to permit the Employer to pay premiums for 
employees who retire before serving a minimum of 25 years, then' 
the parties v;ill renegotiate this paragraph. 

Ij., The County agrees to provide a complete medical ex¬ 
amination, at its own cost and expense, to each member of the Loc 
who so chooses, once during each calendar year at Bergen Pines Ho 
pital, or such other place as the County may designate. The natur 
and extent of such examination shall be within the discretion of 


any of its members shall be made known to the County and appropriate 
department heads thereof, upon request. 

5. The County shall continue to provide a Dental Benefits 
Insurance Program during the term of this Agreement sponsored by the 
Jersey Dental Service Plan, Inc., (DELTA), being program III-A, toget 
with orthodontic coverage not to exceed $800.00 per year per patient, 
subject to the Local maintaining the 75% enrollment -requirements of t 
said insurance carrier, and to the following conditions: 

(a) The County reserves the right to substitute another pi 
with "coverage at least as great as provided by the' Delta Plan. 

(b) The premium shall be paid by the County for those 
employees who choose to join the program, it being understood and acr 
that no employee shall be obliged to participate in the said program. 

(c) The benefits to be provided and the rate schedule 
pertaining thereto shall be those as set forth in Schedule C-1 to C-1 
attached to the current labor agreement between Local 1,‘ M.JiE.L.J. 
and the County, as well as orthodontic coverage as set forth above. 

6 . The County will provide the employees with the same 
prescription drug plan as provided to the employees at the Bergen Pin 
County Hospital and the County will pay the entire premium therefore. 
The plan has a S2.00 employee co-pay provision for each prescription 
each prescription is limited to not more than a 30 day supply. 

ARTICLE 10. - "Work Schedule r Cnrertime 

1. The regular normal work week shall be defined as starti 
at 12:01 a. m. on Sunday and terminating at 12 .Hidnight on Saturday, 

2- The work day shall be eight (8) hours and forty (40) he 
per week for PBA Local 270. The Local's schedule shall be at the 
I discretion of the Sheriff or his duly authorized designee. 







I 3. Any^employee who shall be called back to duty s\ 

j|be paid at a rate of straight time or tine and one-half, whici 
I is appropriate, provided, however, if the employee is called 

I to duty, he shall be paid a minimum of four (4‘) hours or the 

i " , ^ 

■1 actual hours worked, whichever is greater. Call back shall mi 
.any employee called 'to duty more than one (1) hour prior to tl 
'commencement of the assigned tour of duty or called back to & 
jjafter he has completed a regular tour of duty, provided that ' 
llemployee is called back after he has left his assignment. 

ij 

‘I 4. If any employee i^' called to duty on his day of; 

• i 
it 

jihe shall be paid a minimuin of four hours pay at time and one-] 

•I 

I 

;llf he is on duty for more than four hours, he shall be paid fc 



day. 


li 


h 5. Employees shall be entitled to be paid for cour: 

•j appeara.nce on after-duty hours or on days off in accordance w: 
•j the above paragraphs, whichever may apply. 

I 6. If the regularly scheduled day or tour of day o; 

I • 

■j employee has been established in advance by a schedule and is 

il 

;j changed from that day or tour of a day by the department head 

ij 

Mwithin 72 hours, of the scheduled day or tour, then the employ' 
■j shall receive overtime for the new hours he iis assigned to wo 
■’at tine and one-half. 

/' 

I 7. Compensatory time off shall not apply in the Sh 

■iff's Department, 

*1 

8. All overtime shall be scheduled to give as near 
'practicable an equal amount of overtime to all personnel. An 


alp.^abetical list containing all the names of provisional and p 
nanent employees of the department shall be maintained by the 
department. Overtime shall first be offered to the first name 
appearing on the list as nay then be in-effect. Thereafter, 
overtime shall be offered to the next person as his or her name 
.may appear on the list as suitable overtime shall become avail¬ 
able. 

It is further recognized that overtime nay occur when 
the first eligible nlme is regularly assigned. In that event, 
overtime shall be offered to the next name. 

It is further recognized that some personnel may not 
desire overtime and may request in writing that his or her name 
be passed over on said list as overtime would have been offered 
This may be granted by the Sheriff or his representative hut a 
person may not decline in an emergency or where he is directl? 
ordered to duty. 

Overtime shall be offered without favoritis.m. At the 
end of each three months of the year, two representatives of zh 
PBA shall meet with the Sheriff or his representative and revie 
The overtime of the permanent personnel. 

ARTICLE 11 - Pay During Absence 

1, Unscheduled Absences - If, for any reason, an 
employee is unable to report for duty, he must notify his depai 
ment head as soon as possible and before his schedule starting 
time. 
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•| 2. Jury..Duty - A leave oS absence shall be granted t 

.| an employee called for jury duty. This leave of absence shall 

.1 

II 

: not be charged against employee's vacation or sick leave privi: 

I *. 

For the time served on the jury, full pay will 'be given accord: 
j to the basic rate of ptfy usually received for a standard work 
j period. Fees received as a juror, other than meal and travel 
|j allowances, shall be returned to the County. 

;i 

l{ 3. Sick Leave 

■1 

■J (a) If the employee is unable to report to work d 

|j to illness or for any other reaspni- it is essential that he not 
.j his Supervisor or Department Head, according to the procedure 

•i 

M established in his department. Failure to give proper noxifica 
; ♦ 

:j tion without just reason'cOuld result in disapproval of his 

;t 

'j request for sick leave or be considered as an unscheduled absen 

•j 

•! <b) The cause for the employee’s absence .must be 

I 

reported daily, unless he provides adequate explanation and rea 

I 

to cover several days. In any sick leave of five (5) davs or a: 

i 

■| a doctor’s certificate must be submitted. The Department Head 

j 

retains the right in sick leave cases under five (5) days to co 

■1 

•; duct an inquiry into the sick leave request or to require examl 

I 

I atioD by a County physician if he has any question in his mind 
*1 
4 

: to the employee's condition. 

■i (c) Sick leave must be earned before it can be us 

i| 

• Should the employee require none or only a portion of his earne 
■ sick leave for one year, the amount not taken accumulates to hi 
' credit from year to year during his employment. 
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(d) Sick lea^'e is earned and accumulated in the 

) 

ijlollowing manner; 

1. One working day for each full month of £■ 
vice during the remaining months of the first calend 
year of his employment and fifteen working days (li ; 
month) for each calendar year thereafter, If the em] 
! begins work after the fourth day of the month, he dO' 

i 

not earn' sick leave for that month. 

(e) Par; time employees are eligible for sick le; 

j 

The amount earned is proportional to the allowance of a full 
;j time employee. It is determined by the number of standard hou, 
■ worked in each pay period. 

> (f) Summer, seasonal or per diem workers are not 

! 

ieligible for sick leave. 

j 

(g) Sick leave is hereby defined to mean absence 

I 

.from post of duty of an employee because of illness, accident, 

'exposure to contagious disease, attendance upon a member of thi 

;employee’s immediate family seriously ill requiring the care o: 

attendance of such employee, or absence caused by death in the 

immediate family of such employee. A certificate of a reputab' 
■i 

' physician ■ in attendance shall be required as sufficient proof 
•' of need of leave or leaves of absence of the employee or the n< 
I of employee's attendance upon a member of the employee's irmed 
family. ' In the case of an illness of a chronic or recurring n 
ure causing an employee’s periodic or repeated absence from du 
for one (1) day or less, only one medical certificate shall be 
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required for every six (6) month period as sufficient proof c 
of leave of absence of the employee; provided, however, the c 
ficate cust specify that the chronic or recurring nature of T 

illness is likely to cause subsequent absence's from eraploymei 

* 

In case of leave of absence due to contagious disease a certi 
^ cate from the Department of Health shall be required. In cas 
death in the family of the employee, any reasonable proof rec 
by the department head shall be sufficient. 

4., Injury Leave 

(a) Injury leave'f^ as distinguished from sick le 
shall mean paid leave given to an employee due to absence frc 
duty caused by an accident,or injury which occurred 
the employee was performing his duties and which is covered t 
Workmen's Compensation Insurance, 

(b) All payments which shall be made concerninE 
j leave are subject to the same rules and regulations as Workme 

i ’ ■ 

j| Compensation Insurance and shall not be made if the accident 
ij ' • 

improved to have been due to intoxication or wilfull misconduct 

|i 

! the part of the employee. If an employee, absent from v/ork c 
an accident, wilfully fails to fulfill all of the conditions 
sary to receive compensation benefits, he shall not be entitl 

} 

! to payment of any injury leave benefits from the Countv until 

i 

I conditions have been fulfilled. 

I 

\ (c) The payments enumerated above v/ill be made 

i{ 

i a period not in excess of ninety (90) working days for each : 

I 

'1 and separate injury. After all injury leave is used, the emr 

■1 

. - 11 - 


11 


1 may be granted additional injury leave only upon approval of 
Board of Chosen Freeholders. After all injury leave is used, 
employee may elect to use any sick leave* vacation or compens 

time due him at the time of the injury, 

* 

(d) Use of injury leave - Employees absent from 
due to an accident, illness or injury covered by 1?orkpen's Co 
ensation Insurance, who have completed three month’s service, 
be compensated by the County at the regular base rate of’pay. 

( 

j Eligibility will be* based on the detemination of the New Jer 
|[ Division oi \7orkmen's Compensation under the terms of the New 
Jersey Workmen's Compensation Act. In the event that the Sta 
determines in favor of the employee, sick leave so charged sh 
be recredited to the employee's sick leave accrual balance. 

(e) Contested injuries - Charges may be made ag 
j sick leave accrual, if any, in any case where the County is c 
I testing that the injury occurred on the job. Id the event th 

t 

I State determines in favor of the employee, sick le^ve so char 

i 

Shall be recredited to the employee's sick leave accrual bala 
In the event eligibility for payment is denied by. the State, 
employee shall be eligible to utilize sick leave accruals, if 
j'stroactive to the date of his injury, and to use vacation lea 
! (f) Medical proofs - In order to limit the obli 

tion of the County for each new separate injury, the County m 
require the employee to furnish medical proof or submit to me 
examination by the Cou.nty at its e.xpense to determine whether 
ij subsequent injury is a new and separate injury or an aggravat 

M 


a lormer lujur/’-j-eceiveu wri-L^ts j.;j Liit; cuu-ii^y v-iuc. 

(g) When a-n employee has suffered an injury while 
duty and is absent for five (5) days or more, it will be neces¬ 
sary for hia to submit a written certification from a physician 
setting forth the nature of the injury and the physician's prog¬ 
nosis as to the length of tine before the employee can return tc 
duty. ; 

■1. Additional reports shall be filed from th< 
physician every two weeks thereafter indicating the 
current status of the employee's health and the time 
I of his anticipated return. 

2. In the absence of such certification, the 
employee shall be removed from injury leave, 

5. Fun-eral Leave 

j (a) Employees shall be entitled to four (4) worki: 

j 

ildays leave with pay to attend or make arrangements for the fune" 

|!of a member of their Immediate family. Immediate family is def: 
1 ■ • 

1 as and limited to spouse, son, daughter, mother, father, brother 

I 

I sister, mother-in-law, father-in-law, brother-in-law, sister-in- 

i[ 

law, son-in-law, daughter-in-law, grandparents, grandchildren o: 

I 

any other relative residing in the employee’s household. Said 
death leave shall not be charged against employee's sick leave. 

6. -Terminal Leave 

(a) An employee, upon retirement (Service Retirem' 

I 

! Accidental Disability Retirement, Ordinary Disability Retiremen- 

1 

■j Early Retirement and Deferred Retirement), or an employee who 
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by the Public Einpioyee’s Retirement System, shall be granted a 
terminal leave lump sum payment in accordance with Option 1 or 
Option 2, whichever the employee electa. In addition, in the evei 
of the death of an employee whose pension rights have vested or ^ 
is eligible for early retirement or who has reached the age of 6( 
then the estate of that employee shall be eligible for terminal 
leave lump sum payment according to the option selected by the 
estate: 

!• Option 1 - One-half of the employee's earned and unusf 
accumulated sick leave multiplied by his daily rate of pay based 
upon the average annual base pay received during the last year ol 
his employment prior to the effective date of his retirement, prc 
vided, however, that no such lump sum payment shall exceed 312,OC 
00. The employee shall have the option to receive the sick leave 
payment in a single installment at any tiiM within one year from 
the date of termination. 

2. Option 2 - One day of pay for each full year's service 
with the County of Bergen. The employee shall have the option to 
receive the terminal leave payment in a single installraent at an^ 
tine within one year from the date of termination. Also, in the 
event of the death of an employee the terminal leave benefit aha! 
be paid to his estate in accordance with the option selected by t 

estate provided the employee has been employed by the County for 

/ 

seven, consecutive years. 

7. Leave of Absence 

(a) Leave without pay-A permanent employee may, for reasor 
satisfactory to the County, be granted a personal leave of absenc 
without pay or services credit for time absent for a period up t 

six (6) months, provided it is considered to be in the best inter 
est of the County. 


, w. U-Liia.i , <3- pciduaiij. j.cj.ve vx aosCDCe C 

an excused absence will not be granted to an employee 
for the purpose of seeking or accepting employment wl 
any other employer. 

2. Personal leaves of absence are granted wi 
the understanding that the employee intends to return 

tk. , 

to his County duties. If an-employee falls to return 
within five (5). working days after the expiration of 
leave of excused absence, he may be considered to hav 
resigned and not in good-standing. 

3. Employees on leave without pay for more t 
two weeks in any month will not receive paid health 
benefits, holiday pay, nor will they accrue sick and 

I 

vacation time. 

(b) Maternity Leave - Upon request, a female empl 

I 

with pei-raanent status may .use her accumulated sick leave for 

I 

maternity purposes. 

I 1, An employee requesting maternity leave 

should report her pregnancy not later than the end of 
the fourth month. If there are any personal question 
pertaining to Maternity Leave, the employee can ask h 
Department Head to schedule an appointment with the 
registered nurse in the Medical Clinic. 

2. An employee while on paid maternity leave 
is considered to be an active employee and as such 
will continue to accrue sick leave, vacation, holiday 
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(c) Military leave shall be granted as prescribed by 
Federal or State law. 

ARTICLE 12 - Vacation . 

1. Vacations shall be scheduled in a uni/orm manner 
'accordance with seniority, where practicable, subject dnly to 
requirements of the Department. 

2. 'The vacation period shall commence January 1 and 
continue until December 31 of each year. The vacation allowar 
shall be as follows: 

(a) Employees shall earn one day per month in the 
first year of employment for the first eleven (11) months and 
four (4) days eligibility in the twelfth month, provided the i 
tial date of hire commences on or before the fourth calendar d 
of the month. 

(b) From the beginning of the second year, to a 2 
including the fitth year, employees shall earn vacation at the 
rate of one and one-quarter (li) days per month. 

(c) From the beginning of the sixth year and the 
a.fter, employees shall earn vacation at the rate of one and 
thirds (1 2/3) days per month. 

(d) Vacation may be accumulated as set forth in 
Civil Service Act. 


it 


'I 

I 
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ARTICLE 13 - Personal Leave 

1 . Each employee shall be entitled to take one (1) 
of personal leave with pay during each year of this Agreement. 
The department head must he notified of the personal leave req 
and prior approval of the department bead must be obtained, 

2. Summer, seasonal and per diem workers are not el 

gible. 


ARTICLE 14 -‘Holidays 


1, All employees, in addition to their regti'lar wage 


shall receive fourteen (14) holidays and any additional full d 


holiday granted other County employees. Bergen County observe 


the following holidays:_ . 


New Year’s Day 


Labor Day 


Martin Luther King's Birthday Columbus Day 

Washington's Birthday Election Day 

Good Friday Veteran's Day 

Memorial Day Thanksgi^^ing Day 

Independence Day Friday afer Thanksgl 

Lincoln's Birthday Christmas Day 

2. If a holiday falls during an employee's vacatioc 

he shall be granted an additional day of vacation. If a holic 
falls on a Sunday, it will be observed on the following Mondai 

if a holiday falls on a Saturday, it will be observed on the t 

ceding Friday. 

3. Holidays falling within a period of paid absence 
entitle the employee to pay for such holidays. Periods of pa; 
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absence are: Sick Leave, Injury Leave, Terminal Leave, Jury t 
Leave, Maternity Leave, Compensatory Time Off and Vacation Le 2 

4. Holidays falling during an unpaid leave of abser 
will not be credited. 

* 

ARTICLE 15 - Grievance Procedure 

1. The purpose of tbe' grievance procedure shall be 
settle all grievances between the County and the Local as quic 
as possible, -.so as to insure efficiency and promote employees' 

f 

morale. 

2. A grievance is defined as any disagreement betw€ 
the County and the Local involving the interpretation or appii 
tion of regulations, violation of agreements and suspension. 

3. All grievances shall be processed as follows: 

(a) They shall be discussed by the employee(s) 
involved and the Local representatives with the immediate sup*: 
designated by the department head. The answer shall be marie 
within three (3) days by such immediate superior, t^o the Loca^ 

(b) If the grievances are not settled through St 
the same shall be reduced to writing by the Local and the emp! 
and submitted to tbe department head, or any person designatet 
him, and the answer to such grievances shall be made in writlnj 
with a copy to the Local or employeeCs) within five (5) days £ 
their submission. 

(c) If the grievances are not settled by Steps 
and 2, then the Local or employee(s) shall have the right to 
nit such grievances to the County Administrator. A written a 




to said grievance shall be served upon the individual and the 
Grievance Committee within seven (7) calendar days after submi 
Sion. 

4. If the grievances are not settled by Steps 1, 2 

* 

and 3, then the Local and/or employee(s) within ten (10) work! 
days afer a written decision (Step 3) shall have the right to 
rait only such grievances which are claimed violations, misinte 
pretation, or misapplication of the terms of this Agreement an 
I the referenced policies directly affecting them (the Local) tc 
arbitrator appoint-ed by the parties from the arbitration panel 
I maintained by the New Jersey Public Employment Halations Commi 
sion. The arbitrator appointed shall have full power to hear 
grievance and make a final decision, which decision shall neit 
modify, add to, nor subtract from the terms of the Agreement a 
the referenced policies. The decision shall be rendered with: 
j thirty (30) days after completion of the hearing and shall be c 
I ing on both parties. The cost of the arbitrator and his expec 
I shall be borne equally by both parties. 

j 5. Nothing herein shall prevent any employee from p 

cessing his own grievance, provided the Local and representat 
may be present. 

6 . If- an employee elects to appeal a suspension of 

more than five (5) days or a dismissal through Civil Service 

j channels, it may not subsequently be processed as a grievance. 
l{ 

]l 7. Grievances must be initially filed within thirty 

!!(30) days of the incident, or the employee's knowledge of suer 


I ARTICLE 16 - Local Representatives and Uerabers 

1. Authorized representatives appointed by the Loca 
not to exceed three (3), shall be authorized to discuss vith t, 
department head any questions concerning the terms of this 
Agreement. 

2. During negotiations, the duly authorized repress; 
tatives of the Local, not to exceed three (3) shall be excused 
from normal duties at 1:30 p.m. on the days of the scheduled 

I 

■ negotiations. 

3. The president and an officer of his choice on to' 

!! of duty shall be excused from duty for attendance at the regul; 

\ 

monthly meeting of the Local. 

!ARTICLE 17 - Retention of Civil Rights 

Employees shall retain all civil rights under the 
I Jersey State Law. 

i 

li ARTICLE 18 - Agreements 

I. 

I • 

I The County agrees not to enter into collective negot: 

j 

ating agreements with any one but the recognized Local with re: 
to any employees covered under the provisions of this Agreemen 


1 article 19 - Insurance and Welfare 

i • • 


1. The County shall continue to maintain and. provid 
j liability insurance coverage of the type now in force and effe 


Ij including false arrest, at the present levels of 51 # 000,000. OOp 


:| man and$l, 000 ,000 . OOper incident. 


2. The County shall supply to employees p. 11 necessa 
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injury, death, or property damage arising out of and in the cou: 
of their employment. The County shall pay and satisfy all judR' 
ments against said employees as a result of said claims, provide 
however, that the employer's insurance carrier may handle the mi 

ter. In addition, the County shall provide legal counsel at it: 

• 

cost, as required by State statute. 

ARTICLE 20 - Clothing 

During the year 1983, all members of the Local shall 1 
entitled to an annual clothing allowance of $350.00. During th^ 
jyear 1984, all members of the Local shall be entitled to an anm 

I 

clothing allowance of $400.00. 'Payment of the said clothing ai; 
ances shall be made to all eligible employees in a single annua! 
lump sum during each respective year following the first Board 
meeting in March of the said year. 

4 

!! 

;i ARTICLE 21 - Shift Differential 

Employees in shift positions shall be paid additional 
a differential of S.30 per hour for shift 2 (afternoon and even 
I shift} and $.35 per hour for shift 3 (night and morning). 


•I 

•I 

j' 

\ 

1 

! 


ARTICLE 22 - Applicable Laws 

The provisions of this Agreement s.hall 
and subordinate to and shall not annul or modify 
able provisions of State and local laws. 


be subject to 
existing appll 
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ARTICLE 23 ~ Changes. Supplements or Alterations 

Any provision of this Agreement may be changed, supp 
mented or altered, provided both parties mutually agree in wri 

ARTICLE 24 - Educatlonffl Incentive 

The following annual increments shall be paid to 
employees covered by this Agreement who have successfully comp 
degree requirements in police science or related fields: 


I ♦ ■ ^ 

I (a) Associate Degree . $^50.00 

(b) Bachelor’s Degree . $350.00 

I 

(c) Master's Degree .S^so.oO 

Cd) Doctorate . $550.00 


Said amounts shall be paid annually in a lump sum following th 
first Board meeting in March, commencing with the calendar yea 
of degree qualifications. 

!! ARTICLE 25 - Fair Share Pavments 

(;■ ^ 

(i)In accordance with c.477 of the Laws of 1979, effec* 

ii 

|! July 1, 1980, the County agrees to cc-tnence withholding, from 

1 salaries of those employees who are covered by this Agreement 

! the titles of Investigator, Sheriff's Office, and Investigate: 

)j Sergeant, Sheriff’s Office, and who have not executed author!: 
tions permitting'the County to withhold the full amount of un; 
dues from their salaries, a representation fee equal to 35 pe; 
of the uniform annual dues charged' by the Local to its member; 
The County shall forward the amount so deducted to the Local 

•1 

lithe same manner as it presently for\vards the union dues of th' 
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employees wiio are'imembers of the Local. The Local represents 
to the County that it has established a demand and return syst 

and that it is in. compliance with all requirements imposed upo 

♦ 

the Local pursuant to c.477 of the Laws of 1979, and the Count 
I obligation pursuant to this paragraph is contingent upon the 
local's continued compliance therewith. 

(b) The Local will defend, indemnify and save the 
County harmless against any and all claims* demands, suits or 
other forms of liability which may arise out of or by reason o 

I action taken by the County pursuant to the provisions of this 

i 

! Article. 

(c) In the event that employees hired after the effe 
live date of this Agreement or employees who become permanent 
the job titles covered by this Agreement after the effective d 

j hereof, do not within 30 days after such date of hire or after 

I 

1 attaining such per.manent status execute written authorinations 

I 

ij fcr withholding of union dues to the Local, then the provision 

>i 

J, of paragraph (a) above shall be and become effective. 

li 

II 

I 

( 

I 


•I 

i 

I 

\ 
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schzdul:: a 

19S:3 SALARIES OF PRESENT ENtPLOYESS 


Title 


Annual Base Sal 


Investigator, Sheriff’s Office 


Investigator, Sergeant, Sheriff’s Office 


523,802.00 

525,302.00 
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SCHIDUL2 3 


1984 SALARIES OF PRESEI^T EMPLOVEES 


Title 


Annual Base Sal: 


lavestlaator, Sheriff's Office 


$25<402.00 


Investigator / Sergeant, Sheriff's Office 


$26,902.00 
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ADDEND Ul'I 


SUPERIOR RANK SALARIES 
(LIEUTENANTS) 


27 







SCHEDULE C 


1983 SALARIES OF PRESENT EMPLOYEES 


Title 


Annual Base Salar 


Investigator Lieutenant, Sheriff*3 Office $ 26,302.00 
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SCHEDULE D 



Investigator Lieutenant, Sheriff's Office 


$ 28,502.00 




Ill WITNESS WKEIREOP, the parties hereto have caused these 
presents to be signed and attested by its proper corporate 
officers and its corporate seal to be affixed and have 
hereunto set their hands and seals the day and year first 
above written. 


F or the Co untv; 



ROBERT PALLOT^A 

Freeholder Director 



RICKARD L. I^ELSON, Clerk 
Board of Chosen Freeholders 


For the Local and Employees 



Inv. Lt, Ed 
Superior Re 



*d J 4 v/halen 
^esentative 




